Oy
‘

CHAPTERIII

Iba CLASSIFICATION OF OFFICIALS

3.3.

3.4.

3.4.1.

3.4.2.

EXAMINATION VALIDITY PERIOD

AIBA R&J certification is valid for a period of four years from commencement and
after that period, the Official or respective National Federation must arrange for a
control test.

Should an R&J officiate successfully at a major AIBA Championships, Olympic
Games, etc., then the validity period of the license will be extended to four years
from the date of that tournament.

AIBA R&J TEST PROCEDURE
‘One Star’ Test

When a National Federation determines to test members for admission to the
lists of AIBA ‘One Star’ R&Js, it should adopt the following procedure:

1. Make application to the AIBA HQs Office along with give full details of
tournament, venue, dates etc.

2. Complete ‘Test Application Form’ for each candidate and forward to AIBA
HQs Office

3. Transfer appropriate test fees (US$ 100 per applicant) to AIBA’s bank

account

AIBA HQs Office will forward exam request to the AIBA R&J Commission

Commission will appoint the Exam Commission consisting of two members:

a. A member from the R&J Commission from a different continent than the

examinees

b. A Boxing Academy Instructor

Exam Commission will inform AIBA HQs Office of the exam’s results

AIBA HQs Office will relay results to AIBA R&J Commission and the National

Federation and forward all appropriate certificates, record books, badges,

etc. to candidates.
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Graduation to ‘Two Star’

The AIBA R&J Commission, with the approval of the AIBA Executive Committee,
will designate Multi-Nations Tournaments in all continents where ‘One Star’ R&Js
can be assessed for promotion to ‘Two Star’ status using the following procedure:

1. All National Federations will be informed of the tournaments where R&J
Commission appointed personnel will be present to assess ‘One Star’ R&Js
for graduation to ‘Two Star’ status.

2. The ‘Assessor’ in collaboration with the Jury Members present at these
tournaments will make and forward their upgrade recommendations to the
AIBA HQs Office which will further forward to the AIBA R&J Commission.
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